
In order to be a leading community where everyone has the opportunity to thrive, Woodbury  
works to hire, train and develop staff with the necessary skills to  

recognize disparities and critically examine  
barriers to service.

2019 Community Survey: Diversity and Inclusion
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Add inclusivity, 
belonging and 
demographic questions 
to Community Survey

2015 Community Survey:  
Slight decline in Sense of Ties to the Community 
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Foster a Welcoming and 
Inclusive Community 

Strategic Initiative

Improve Public 
Safety internship 
to increase 
diversity

●	 Paint the Skoolie bus
●	 Childcare for Shift 

Workers - Feasibility 
Study

●	 EMS Academy 
Scholarships

●	 Nexus Community 
Partnership

Internal DEI Grant 
Projects ●	 Discuss race and policing 

with Black community 
members

●	 Gather community input 
on Body Worn Camera and 
Immigration policies

●	 Discuss inclusivity and 
safety with Islamic Society 
Woodbury East Metro

Prioritize Public Safety 
Community Engagement

Public Safety Department 
advances recommendations 
for diversifying  workforce.

President’s Task Force on 
21st Century Policing

Police 
Multicultural 
Advisory 
Committee 

●	 Review and discuss unconscious 
bias before hiring interviews

●	 Reevaluate job qualifications 
and descriptions

●	 Evaluate candidates on cultural 
competence

●	 Expand reach of job postings 
and advertisements

Prioritize workforce equity 

Racial Diversity, Equity and Inclusion in Woodbury

Learn more  
with these Resources
● Inclusive and Welcoming Community  

Partnership Plan – the city’s implementation plan  
for fostering a welcoming and inclusive community 

● Policing with Our Community Plan – updated  
biannually, this document summarizes Public Safety  
engagement strategies and outreach to diverse communities

WoodburyMN.gov/DEI   |   WoodburyMN.gov/MAC   |   WoodburyMN.gov/PolicingRaceEquity   |   WoodburyMN.gov/PoliceAccountability

City Administrator  
identifies diversity as a 
priority focus area

Community 
Dialogue 
Roundtables

Intercultural 
Development 
Inventory (IDI)

Adjust community 
service officer hiring 
process to increase 
diversity

Inaugural New Resident 
Welcoming Event

Expand Flexible 
Workplace Policy to 
encourage diverse 
recruitment and retention

Begin year-long 
Government 
Alliance for Race 
and Equity (GARE) 
Program (Round 1)

Minnesota Criminal 
Justice and Faith Leaders 
Peace Coalition

Woodbury THRIVES 
Community Conversations

Government Alliance for 
Race and Equity – GARE 
Program (Round 2) 

Add cultural competence 
to annual employee 
evaluations

Build DEI-competent bench 
strength and engage more 
staff in the work of  
advancing equity.

DEI Ambassadors program

Training and Education ● Workforce Equity ●	Community Engagement

Remove first-year dues for 
Woodbury Public Safety Explorer 
Program

Evaluate 
emerging 
opportunities 
to improve 
equity in 
Public Safety

Launch 6-month 
series of Nonprofit 
Roundtables

Nonprofit  
Roundtables

Establish internal 
Diversity, Equity, 
and Inclusion (DEI) 
Committee


